GREATER HARTFORD CLINICAL PSYCHOLOGY INTERNSHIP CONTORTIUM
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The Greater Hartford Clinical Psychology Internship Consortium

Accreditation
The Greater Hartford Clinical Psychology Internship Consortium has been fully approved for internship training in professional psychology by the Committee on Accreditation of the American Psychological Association.


APPIC
The Greater Hartford Clinical Psychology Internship Consortium is a member in good standing of the Association of Psychology Postdoctoral and Internship Centers, and subscribes to APPIC policies and guidelines regarding internship offers and acceptances. These guidelines are included in the training brochure; all intern applicants are urged to review them.

This internship site agrees to abide by the APPIC Policy that no person at this training facility will solicit, accept or use any ranking-related information from any intern applicant.


Equal Opportunity
The Greater Hartford Clinical Psychology Internship Consortium subscribes to equal opportunity and affirmative action principles.   Women and members of minority groups are encouraged to apply.

 Introduction
The Greater Hartford Clinical Psychology Internship Consortium (Consortium) represents the collaborative effort of the VA Connecticut Healthcare System, Newington Campus (VA) and the University of Connecticut Health Center School of Medicine (UCHC) to share resources and faculty for the purpose of providing a diversified educational program.

The Consortium faculty is large and diverse, representing a variety of doctoral programs, and encompassing a breadth of clinical, research, professional, and programmatic interests. All share a commitment to quality patient care, to learning and research, and to excellence in teaching.

Responsibility for the internship program resides in the Consortium Training Committee, which is  composed of the Consortium Director,  the Director of Training from UCHC, and an intern representative.  The Committee is charged with overall administration of the program, including formulation of training and policy objectives, and monitoring ongoing programs and activities.

The Consortium offers one-year, full-time internships in clinical psychology beginning July 1, and ending June 30 of the following year.  The Consortium currently offers three full-time stipends. Stipends are $18,500 annually. 

The internship is designed to meet the general standards promulgated by the American Psychological Association for professional, doctoral level psychologists, as well as specific needs of the individual interns.  All interns have access to both training sites within the Consortium in a variety of ways:

· through rotations

· through supervision with any faculty member, regardless of training site, and

· through a year-long series of formal weekly seminars.


Training Philosophy and Goals
The Consortium offers a general clinical internship designed to provide a flexible, varied, and balanced educational experience.  Its objectives include:

· an intensive set of learning experiences in all major areas of clinical functioning

· professional growth through contact with a diverse supervisory faculty, and

· collegial stimulation via the development of a cohesive and active peer group of interns who have regular and meaningful interaction.

The program is flexible so as to meet the individual needs and interests of each intern.  This flexibility is made possible by:

· the diversity of available supervision

· carefully selected placement in partial hospital, outpatient, and elective settings

· a rich program of shared clinical and seminar experiences, and 

· the fact that the stipends are not dependent upon the amount or nature of clinical workload.

The consortium holds that the role of the psychology intern is that of an emerging professional. Interns are expected to gradually assume and develop unique roles as independent professionals, as they become proficient in the clinical skills common to all doctoral-level clinical and counseling psychologists.  All interns are thus expected to attain satisfactory levels of training within certain broad areas, including psychological assessment and treatment planning, psychotherapy and consultation.  Allocation of time in these areas may vary with skills and interests, but all interns should be able to perform the following functions satisfactorily by the end of the internship:

1. Psychological evaluation, diagnosis and conceptualization.  Interns will be able to:

· effectively utilize interview findings, clinical observations and clinical judgment in non-test based contexts

· select, administer and score assessment procedures when appropriate to the assessment question

· correctly interpret assessment data and render accurate inferences

· effectively communicate assessment findings via written reports/progress notes

2. Brief and long-term individual and group treatment.  Interns will be able to:

· conceptualize presenting problems and set appropriate treatment goals

· establish effective therapeutic alliances

· select, justify, and apply different treatment interventions in both the individual and group context

· articulate an understanding of the overall therapy process

· articulate a sensitivity to and an understanding of group process

· articulate an understanding of the interactive nature of the therapeutic relationship in both the individual and group context

3. Consultation to other disciplines regarding psychological issues.  Interns will be able to:

· develop and maintain effective professional relationships with a variety of other professional and allied health disciplines

4.  Interns are expected to be able to articulate a sensitivity to and an understanding of issues of cultural and human diversity and of ethical issues in all aspects of their clinical work.

5.  Interns are expected to be open to a variety of learning experiences and to the supervisory experience.

The Consortium faculty, through their active participation in clinical, program development, consultation, teaching, research, continuing education, professional and administrative activities, will strive to impart to the interns attitudes essential for life-long learning, scholarly inquiry, and professional problem solving as psychologists in the context of an evolving healthcare arena and an evolving body of scientific and professional knowledge.

One core experience of the program is substantial direct supervision:  interns will receive four to six hours of supervision weekly.  The structure and variety of services available throughout the Consortium, and psychology's intrinsic role in all these services, provide ample opportunity for individual supervision utilizing the expertise of a wide variety of professionals across the full range of clinical activities. The interns' clinical experiences are further enriched by seminars, grand rounds, and day-long Master Therapist programs.

Interns may also elect to devote some time to their dissertations, or to participating in ongoing research programs within the Consortium, or to developing a research project.  The Consortium internship aims at developing professionals with a thorough knowledge of clinical psychology, as well as a lively, intense, and yet critical attitude.

The Consortium’s clinical training affords the intern exposure to a culturally and individually diverse patient population.  The patients served by the Consortium institutions are characterized by diversity along a variety of dimensions:

· Ethnicity (e.g. African American, Hispanic, Italian, Polish, French, Irish, Jewish)

· Age (i.e., late teens to “old-old”)

· Gender (male and female)

· Education (grade school through graduate and professional school)

· Occupation (unskilled through professional, unemployed, disabled, and retired)

· Marital status (legally single, divorced, married; with and without partners)

· Economic (receiving public assistance through very comfortable)

· Religion (Jewish, Catholic, Protestant, and others)

· Cultural (e.g. urban, rural, veteran, homeless)

· Sexual orientation (heterosexual, gay and lesbian, bisexual)

· Health (healthy to multi-system disease)

· Functional status (able to disabled)

Each intern also has the opportunity to work with a richly diverse staff at the two Consortium institutions.

Finally, Consortium faculty address issues of cultural and individual differences and diversity in their teaching and supervision.


Evaluations
In facilitating the professional growth of the intern, we strive to maintain a climate in which open, mutual sharing of thoughts and feelings regarding progress remains an integral part of all supervisory relationships.  At the end of each rotation each supervisor makes specific written comments on the intern's performance in the areas of assessment, intervention, use of supervision, and professional conduct. These training goals-oriented evaluations provide the basis for a discussion in which the supervisor and intern review the intern's progress, the specific training experiences that may be necessary to enhance professional growth, the supervisory relationship, professional conduct, and to program whatever training experiences seem appropriate.

The contribution of the psychology intern to the continuing development and expansion of the training program is not only welcome, but expected.  At the end of each rotation, each intern completes an evaluation form assessing the quality of the training experience and supervision received. This information is shared with each supervisor and used by the Consortium Training Committee in planning and program change and is available for review by the APA Committee on Accreditation.


Liaison With Graduate Programs
We are interested in working as closely as possible with faculties of the various graduate psychology programs from which our interns come. We establish a formal training agreement with each intern's academic institution through an official Memorandum of Understanding.  After each evaluation, the Consortium Director forwards a letter to the intern's University Director of Training summarizing the intern's clinical experiences and indicating whether the intern has met the learning objectives for the training period. Periodic follow-up phone contacts may be made to help maintain appropriate involvement with each intern's university mentors.

Assistance and Grievance Procedures

Interns address special needs and /or grievances at the lowest level necessary to realize relief or resolution.  When an intern has a grievance or need, he or she initially seeks assistance from the rotation supervisor, progressing to the next higher level (i.e., institutional Director of Training followed by Training Committee and Consortium Director) until resolution is realized.  Interns are advised of these procedures at the time of initial orientation to the Consortium.

Termination Procedures

Should circumstances arise that might warrant termination from the internship, the intern will be informed by the Consortium Director via letter, and requested to appear before the Training Committee.  Interested parties (e.g., rotation supervisor) and the intern’s graduate program Director of Training will be invited to attend.  If the latter is unable to attend, he/she will be apprised of the matter before the Committee and of possible interventions and outcomes.  In all cases,  the graduate program Director of Training will become an active participant in the proceedings.

Rotations
Each Intern is assisted in developing an outpatient, individual psychotherapy caseload of 3-4 clients. The caseload will be a mix of short-term problem-focused clients and those needing long-term psychotherapy. 

During the first month of training, interns visit both institutions for a thorough orientation to training opportunities.  Interns are encouraged to view the internship from a consortia perspective, with an emphasis on the unique advantages of seeking training opportunities at each site.

Following these site visits, the interns plan the remainder of their training year within the following guidelines:

· interns will complete three four-month rotations at the VA 

· each intern will complete a four-month PRIME (Health Psychology) rotation, and 

· interns may, if they choose, participate in a year-long rotation of 8 hours per week at UCHC.

The proposed training schedules are submitted to the Consortium Training Committee for review to ensure that the interns will have a balanced experience as well as the opportunity to have experiences that build on their particular interests.


Consortium Institutions and Training Opportunities
VA Connecticut Healthcare System, Newington Campus

Clinical Neuropsychology Rotation - The Neuropsychology Service provides comprehensive neuropsychological assessment services. The Laboratory uses a process versus standard battery approach in evaluating a broad spectrum of referral questions. As such, the intern is afforded the opportunity to learn to select assessment instruments pertinent to the referral question as well as to administer, score, and interpret a broad array of neuropsychological tests and evaluation procedures. The intern will also spend time in general Neurology Clinics learning the fundamentals

of neurology.  Supervisor:  Larry A.. Gaupp, Ph.D.

Geropsychology Rotation – This rotation affords the intern the opportunity to work in a variety of geriatric clinics.  The intern has the opportunity to interact with a diverse staff, which includes geriatricians, geriatric fellows, nurses, and social workers.  The intern will also join the Hospital 

Base Home Care team,  an interdisciplinary team that provides clinical  services in the home 

environment.  The intern provides clinical services to include psychological and neuropsychological evaluations, therapy and consultation.  Opportunities for program development and implementation also exist.  Supervisor:  Larry A. Gaupp,Ph.D.

Health Psychology (PRIME) Rotation – This rotation is dedicated to training in primary care, with a focus on smoking cessation. Interns will work within the Smoking Cessation Treatment Program,  which assists smokers requiring intensive behavioral and pharmacologic treatment for cessation attempts.  Interns will conduct three-session behavioral groups according to a protocol that incorporates stimulus control and relapse prevention theories with nicotine replacement and other pharmacologic treatments.  Interns will learn current theories and clinical decision pathways, conduct assessments using motivational interviewing techniques, direct groups, do follow-up treatments, and participate/integrate in on-going NIH-funded, field assessment and clinical assessment research.  Additional supervised experiences will be offered in variety of acute

and chronic healthpsychology cases. 

In the PRIME rotation, interns will learn valuable skills of coordinating a large N, time-limited treatment program, appropriate documentation and communication to referring primary care providers, and coordinating clinical and program evaluation goals.  These professional skills may be generalized to a variety of clinical areas and situations.  Supervisors:  Judith L. Cooney, Ph.D.

and Ned Cooney, Ph.D.

Outpatient Mental Health Rotation  (Mental Hygiene Clinic/Day Hospital) – Interns will have 

the opportunity  to work with acute and chronic patients exhibiting a full-range of psychiatric

diagnoses.  Treatment duration will rnage from short-term crisis intervention to long-term

management.  Treatment intensity will vary from as little as one individual or group therapy

visit each month to as much as five days per week, six hours per day intensive therapy.  Interns

will perform initial intake and psychodiagnostic evaluations, Urgent Care triage assessments,

and ongoing treatment.  Interns will gain experience working with individuals, groups, couples,

and families.  Interns will operate in roles of individual therapist, group learder or co-leader,

consultant, and/or case manager.  Interns will function as part of a multidisciplinary team 

consisting of psychologists, psychiatrists, social workers, advanced practice registered nurses,

registered nurses, occupational  therapists, and recreation therapists.  Supervisors:  J. Thomas Rayne, Ph.D. and Andrew W. Meisler, Ph.D.

Substance Abuse Rotation - Interns will work with substance abuse and dual disorders patients in the Substance Abuse Day Rehabilitation Program.  Interns will learn assessment, case management, group, individual and family therapy, and discharge planning skills.  Interns will co-lead coping and motivation enhancement groups as well as learn about other substance abuse treatment perspectives such as 12-step facilitation and pharmacotherapy. Interns will conduct psychological and neuropsychological assessment, and learn the role of program director, including team leadership, program evaluation and development.  Interns will become familiar with levels of care and how to use needs assessments, providers and community resources to assure continuity of care.  This rotation affords an opportunity to participate in a multidisciplinary team approach in intensive rehabilitation, learning from a range of other disciplines.  Furthermore, this rotation also provides evaluation, treatment and case management opportunities with individuals with serious dual disorders.  The interns will also have the opportunity to participate in outpatient substance abuse coping groups.  Opportunities for participation in NIH-funded and independent research will be available.  Supervisors:  Judith L. Cooney, Ph.D., Ned Cooney, Ph.D. and David Pilkey, Ph.D. 

Questions regarding VA training experiences should be directed to:

Larry A. Gaupp, Ph.D.

Psychology Service (116B)

VA Connecticut Healthcare System, Newington Campus

555 Willard Avenue

Newington, CT   06111

Telephone: (860) 667-6760

email: larry.gaupp@med.va.gov

University of Connecticut  School of Medicine
Adult Outpatient Clinic (POS; Psychiatry Outpatient Service) - A wide spectrum of disorders and patient demographics are available for outpatient treatment on this voluntary rotation of up to eight hours per week.  One to two half-day segments can be arranged with Dr. Patricia Gaupp and/or with Dr. Karen Steinberg.  One configuration includes joining Dr. Gaupp in her Thursday clinics at Avon Old Farms Schools during the academic year.  This is a UCONN contract to provide psychological services to the students and faculty of this traditional New England prep school located ten minutes from the UCONN Health Center.  At the Psychiatry Outpatient Service, interns may gain traditional outpatient therapy experience. The population served includes patients of both sexes and all age ranges from children to seniors, with varying degrees of severity.  The range of therapies delivered is diverse, and is matched to patients needs. Therapies can range from long-term relationship-based treatments to brief CBT. Opportunity exists to form specialized therapy groups if begun early in the internship year. Supervisors:  Patricia Gaupp, Ph.D. and Karen Steinberg, Ph.D.
Day Treatment Program - ADAPT Program - The Alcohol and Drug Abuse Psychiatric Treatment (ADAPT) Program provides day treatment to patients with (1) only substance abuse,  (2) both substance abuse and other psychiatric disorders (‘dual diagnosis’), and (3) psychiatric disorders not including substance abuse.  This Day Treatment site provides training for all members of the mental health care team, including psychiatric residents and fellows, rotating medical residents, occupational therapists, social workers, and nursing students.  Treatment is primarily in the form of group therapy, including coping skills training, occupational therapy, and therapeutic community meetings.  Other treatment elements include medication management, family assessment and therapy, and management of concomitant medical disorders.  The Partial Hospital Program meets daily at the Green House on the UCHC campus from 9 AM to 2:30 PM., and the Intensive Outpatient Program from 9 – 12:30.  The interdisciplinary treatment team includes a psychologist, a psychiatrist, an advanced practice psychiatric nurse, an occupational therapist, a recreational therapist, and a psychiatric social worker.

The Psychology Intern would be expected to attend on two mornings per week and would lead or co-lead several psychotherapy groups, including one with the program’s psychologist.  The intern may also engage in individual therapy on a consulting basis, along with a patient’s therapy coordinator.  Supervision is provided via weekly sessions with the program psychologist. 

Supervisor: Ronald Kadden Ph.D.

Neuropsychology - The neuropsychology rotation provides training and experience in all aspects of clinical neuropsychology.  The rotation provides training in selection and administration of various neuropsychological assessment instruments, interpretation of test results, development of a neuropsychological report, and provision of feedback to patients and family members.  Referrals are drawn from a broad range of medical populations including neurological, substance abuse, and psychiatric patients.  Interns gain experience in the areas of differential diagnosis, description of cognitive deficits and strengths, and the use of test data for rehabilitation planning and patient management.  Supervisor: Richard Kaplan, Ph.D.

Health Psychology of Cancer - The Cancer Center at the University of Connecticut Health Center/John Dempsey Hospital offers a range of clinical opportunities to interact with people with cancer. Past experiences have included outpatient treatment of depressed/anxious cancer patients, inpatient consultation and/or support, and the creation of a breast cancer support group. Interns would be expected to be on site 8 hours per week, and part of this time would be spent with the Tumor Board,  a team approach for the comprehensive management of selected complicated patients.  It would be the responsibility of the intern to integrate himself/herself into the cancer center operations and to become a member of the Center team. Interns may also take the opportunity, however, to develop clinical missions of their own choosing and interests. 

Supervisor: Mark litt, Ph.D.

Further questions regarding UCHC training experiences should be directed to:

Mark Litt, Ph.D.

Department of Behavioral Sciences

University of Connecticut Health Center

Farmington, CT   06030

 

Telephone:  (860) 679-4680


email: Litt@nso.uchc.edu


Seminars
Interns' clinical experiences are enriched through a series of seminars that reflect both the expertise of Consortium faculty and contemporary topics/issues in the clinical practice of psychology.  During the 2000-2001 year topics included: clinical hypnosis, cognitive-behavioral assessment, psychopharmacology, cognitive-behavioral approaches to anxiety and addictive disorders, various topics in health psychology, dementia and delirium, personality disorders,  developmental disorders, ethical issues in clinical practice, forensic psychology, managed care and brief therapy approaches, managed care in psychology, group practice in the 90's, use of attachment theory in cognitive-behavior therapy, psychological trauma and the adult survivor, theory of psychoanalytic technique, writing treatment plans, and working with psychiatrists and primary care physicians to coordinate prescribing for patients.

Other seminars may be held jointly with psychiatry interns.  In the 2000-2001 year a joint seminar was held in family therapy.  

The UCHC Psychiatry Department’s weekly Grand Rounds may be directly attended by interns doing rotations at UCHC or viewed via video connection if rotating at the VA.

The VA Connecticut Healthcare System monthly Grand Rounds may be viewed via video conferencing.

The UCHC Center on Aging’s Fundamentals of Aging course may be attended by interns.

Interns may take advantage of tuition-free enrollment in one or more of the full-day "Master Therapists" workshops offered monthly in the Department of Psychiatry at UCHC.  The schedule of speakers during the 2000-2001 year is included on the following page.

Master Therapist 2000-2001 Schedule

Sept 29
        Anger, Rage and Hope: The Brain-Rage Connection



Jonathon Scott Halverstadt, MS. LMFT

Oct    20
Grief & Loss in the Lives of Children & Adolescents: 



Creative Interventions for Children and Families



Virginia Fry, MA

Nov
17
Mood Disorders in Children & Adolescents:



Depression and Bipolar Disorder



Steven Berk, PhD


Dec    8
Advanced Assessment & Treatment of Attention Deficit Disorders: 



Complicated Cases in Children, Adolescents and Adults

Thomas Brown, PhD

Jan   19
Family Based Treatment for Out of Control Adolescents




Scott Sells, PhD

Feb  16
The First Sixty Minutes:



Cutting Edge Techniques for the Initial Encounter 



Shawn Shea, MD


March  23
Love, The Spiritual Wellspring of Forgiveness:

An Example of Spirituality in Therapy



Harry Aponte, ACSW

April  27
Rebuilding Shattered Lives: The Responsible Treatment of 

Complex Post Traumatic & Dissociative Disorders



James Chu, MD

May  18
Treating the Clinical Triad:



Eating Disorders, Sexual Abuse and Substance Abuse



Mona Villapiano, PhD

June
8
The Crucible Approach TM:

The Integration of Sex & Marital Therapy



David Schnarch, PhD

Benefits
Interns may take two weeks vacation during the internship year (up to one week during any rotation). 


Training and Support Facilities
Computer, laboratory, and library facilities are available within the Consortium institutions.  Also, the University of Connecticut School of Medicine has a large medical library including bound and microfilmed copies of major journals.  Further library facilities, if needed, are available at the Wesleyan University in Middletown, and at the extensive holdings at Sterling Library and the Medical Library at Yale University in New Haven.  Numerous educational programs, special seminars, and workshops, are conducted at many mental health facilities located within an hour's drive from Hartford.  Such facilities include the Institute of Living in Hartford; Austen-Riggs Clinic in Stockbridge, Massachusetts; the Yale Psychiatric Institute in New Haven; and the Connecticut Valley Hospital in Middletown.  Boston and New York City, with their innumerable professional educational, and cultural opportunities, can be reached within a couple of hours by train or car.


The Community
Both training sites are located in the Hartford suburbs, a fifteen minute drive from one to the other. The Greater Hartford metropolitan area, with a population of some 800,000 is rich in work and educational opportunities, housing choices, shopping diversity, historical interests, cultural and leisure activities.  The ambiance varies from the modern skyscraper of the downtown financial and business complex to the colonial New England atmosphere of the Old Statehouse and suburban town greens.  In Hartford itself are the Wadsworth Atheneum, the oldest art museum in the country, the Horace Bushnell Memorial Hall, offering local and out of town ballet, opera and symphony performances, and the Hartford Stage Company, a recognized regional repertory theater.  

Greater Hartford is forty-five minutes from the cultural and educational activities in the Yale-New Haven area, and a two-hour drive from either Boston or New York City.  It is, in fact, no more than six hours from any place between Washington, D.C. and Montreal.  Hartford is served by expressways and two interstate highways, major bus lines, Amtrack passenger rail service, and several major airlines at Bradley International Airport.

Application Procedures
Applicants must be from APA-approved graduate programs in clinical or counseling psychology. Preference is given to applicants with a substantial amount and variety of previous, supervised practicum experience, and applicants clearly interested in a general psychology internship.

Students interested in applying for the internship program will need to submit:

1. Three letters of recommendation

2. Transcripts of all graduate academic work

3. APPIC Application for Psychology Internship  

You may download this application  from the APPIC web site:     http://www.appic.org/

4. APPIC Professional Conduct Form  

5. Verification of Internship Eligibility and Readiness  

The decision to interview an applicant is at the discretion of the Training Committee.  Applicants must have all required application materials to the Consortium Training Committee by December 1.  It is recommended that the applicant submit the above materials as one package.

All application materials should be sent to:

Greater Hartford Clinical Psychology Internship Consortium

c/o Larry A. Gaupp, Ph.D. (116B)

VA Connecticut Healthcare System, Newington Campus

555 Willard Avenue

Newington, CT  06111

Telephone: (860) 667-6760

e-mail: larry.gaupp@med.va.gov


Local Accommodations
Applicants scheduled for interviews might consider the following local Inn if in need of accommodations.

West Hartford Inn

900 Farmington Avenue

West Hartford, CT

 (860) 236-3221

(2 blocks east of West Hartford Center)


Consortium Training Committee
Consortium Director & VA Director of Training:
Larry A. Gaupp, Ph.D.

UCHC Director of Training: 
Mark Litt, Ph.D.  

Intern Representative: 
(Rotating)


Training and Supervisory Faculty
COONEY, Judith L., Ph.D., 1981, University of Georgia. Director Substance Abuse Day Program, VA Connecticut Healthcare System, Newington Campus, and Assistant Professor of Psychiatry, University of Connecticut School of Medicine.  Cognitive behavior therapy, substance abuse and tobacco treatment and research, alcohol-tobacco interactions, helath psychology, program development.

COONEY, Ned L., Ph.D., 1981, Rutgers University.  Deputy Director, Substance Abuse Treatment Program, and Associate Professor, Department of Psychiatry, Yale University.  Cognitive-behavioral treatment of substance abuse, screening and brief intervention, research on alcohol cue reactivity, field assessment, alcohol treatment outcomes.

FORD, Julian D., Ph.D., 1977, State University of New York at Stony Brook.  Associate Professor of Psychiatry.  Posttraumatic stress disorder, mental health consultation in primary care, family, marital and group psychotherapy, object relations and self psychology, brief therapy, disruptive behavior disorders of childhood.

GAUPP, Larry A., Ph.D., 1972, Pennsylvania State University.  ABPP-Clinical, ABCB-Clinical Biofeedback, ABPN-Professional Neuropsychology.  Associate Chief, Psychology Service, VA Connecticut Healthcare System, Newington Campus, and Assistant Professor of Psychiatry, University of Connecticut School of Medicine.  Clinical neuropsychology, geropsychology, hypnosis, health psychology, enhancing adaptive functioning.

GAUPP, Patricia A., Ph.D., 1975, Pennsylvania State University.  Assistant Professor of Psychiatry, University of Connecticut School of Medicine.  Partial hospital treatment, psychoeducation of major mental disorders, personality disorders, objective efficacy of evaluation of varieties of psychotherapy.

JACOB, Mary Casey, Ph.D., 1989, University of North Carolina at Chapel Hill.  Associate Professor of Psychiatry and of Obstetrics and Gynecology, University of Connecticut School of Medicine.  Women's reproductive health, health psychology, chronic pain management, cognitive-behavioral therapy, prevention.

KADDEN, Ronald, Ph.D., 1971, Columbia University.  Professor of Psychiatry, University of 

Connecticut School of Medicine.  Alcoholism treatment and research, applied behavior analysis.

KAPLAN, Richard F., Ph.D., 1981, University of Connecticut.  Associate Professor of Psychiatry and Neurology, University of Connecticut School of Medicine.  Director of Clinical Neuropsychology.  Research interests include hemispatial neglect; anosognosia, recovery of function, cognitive deficits in Lyme disease.

LITT, Mark D., Ph.D., 1986, Yale University. Professor, Department of Behavioral Sciences and Community Health, University of Connecticut School of Dental Medicine, Department of Psychiatry, and Department of Obstetrics and Gynecology, University of Connecticut School of Medicine.  Cognitive-behavioral assessment and therapy, general health psychology, pain and coping with stressful medical  procedures, chronic pain, alcoholism research, research in health behaviors.

Faculty (cont.)

MEISLER, Andrew W., Ph.D. 1992, Syracuse University. Staff psychologist, VA Connecticut Healthcare System and National Center for PTSD, Assistant Professor of Psychiatry, University of Connecticut School of Medicine, and Assistant Clinical Professor of Psychiatry, Yale University School of Medicine.  Posttraumatic stress disorder, anxiety disorders, dual diagnosis assessment and intervention, cognitive behavioral therapy. 

PILKEY, David T., Ph.D., 2000, Syracuse University. Project Coordinator, Smoking Cessation in Alcoholism Treatment (SCAT) project. Cognitive-behavioral therapy, motivational enhancement, integrative psychotherapies, substance abuse treatment and research, with emphasis on alcoholism and smoking cessation.

RAYNE, J. Thomas, Ph.D., 1969, University of Connecticut, ABMP-Medical Psychotherapy.  Staff Psychologist, VA Connecticut Healthcare System, Newington Campus, and Assistant Professor of Psychiatry, University of Connecticut School of Medicine.  Social learning theory, behavioral medicine, cognitive-behavioral therapy, post-traumatic stress disorder.

STEINBERG, Karen L., Ph.D., 1994, State University of New York at Buffalo.  Assistant Professor of Psychiatry, University of Connecticut School of Medicine.  Attachment theory, substance abuse treatment and research, psychotherapy process research, stress management, legal/ethical issues in clinical practice.

TENNEN, Howard, Ph.D., 1976, University of Massachusetts.  Professor of Community Medicine and of Psychiatry, University of Connecticut School of Medicine.  Psychoanalytic psychotherapy, stress and coping.

  
Clinical/Consulting Faculty
LURIE, Natalie, Ph.D.  
RUBINSTEIN, Karel, Ph.D.
ZIMMERMAN, Jeffrey, Ph.D.

PHILLIPS, Anne Marie

Carole Cohen, M.D.
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Directions to Consortium Campuses

To the VA:  

From Interstate 84 West (from Hartford):

Exit at Exit 39A onto Route 9 South.

Exit at Exit 29 and turn left at end of ramp onto Ella Grasso Blvd.

Turn right at first stoplight onto South Fenn Road.

Turn left at second stoplight onto Cedar Street/Route 175.

Turn left at CITGO Station (on your left) onto Alumni Road.

Continue on Alumni Road to the stop sign.

Bear right and continue to the Visiting Parking at the top of the rise and in front of the main      entrance of the hospital.

Park and proceed to Psychology Service, 3rd floor, building 2C.

To UCHC from the VA:

Take the Alumni Road exit from the VA campus.  

At the end of the driveway, turn left on Alumni Road.  Go to the light.  

Take a right onto Cedar St./Route 175 (a gas station is on your right).  

Go to the second light, and take a right onto South Fenn Road.  Get in the left lane.  

Go to the second light and take a left onto Ella Grasso Blvd.  

Take an immediate right onto Route 9 North.  

Go to the end of Route 9.  

At the end, when the road splits, bear left onto Route 84 West.  Do not merge with the traffic.  Take the first exit (Exit 39) for Route 4 in Farmington. 

At the end of the long exit ramp, at a light, go right onto Route 4 East.  

Go about one mile, and three lights, then turn right into the main UCHC entrance.

After entering the UCHC campus, continue past the blinking light, then bear left at the fork.

At the second stop sign, continue straight up the hill.  Stop at the guard booth in front of the main hospital entrance, and you will be directed to parking.     
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